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• We need more porous boundaries between university and 
professional communities to be able to adapt quickly to changing 
needs (SDG4)

• How might we decentre the process for collaborative professional 
development?

• We are testing CoMOOCs – codesigned, collaborative MOOCs - to 
enable learners to become part of the knowledge development 
process as they learn and work

• We have developed a Theory of Change based on studies of 
CoMOOCs for TPD

• And a process and support for the collaborative development of 
teaching knowledge articulated as learning designs

www.researchcghe.org

"We need to break down 
[institutional and national] 

boundaries, borrow and learn from 
each other in a collaborative and 

equal manner” Adam Habib
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Teaching PD
Engage Collaboration with teachers to 

demonstrate new digital methods

Develop Collaboration with teachers to 
develop MOOC on blended learning

Extend Teachers and alumni recruited to 
act as mentors and contributors 

Embed Activities designed to support 
participants creating their own local 
workshops and projects

Sustain Collaboration with sector actors to 
take responsibility for maintaining 
and updating the course

A ‘Co-design’ Theory of Change
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The collaborative development of knowledge articulated as learning designs
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• Each learning design is derived from an existing 
design published on the website

• The teacher adapts and tests their own version of 
the design

• Each learning design is peer reviewed within the 
course to a common rubric

• Reviewers recommend good designs to the 
Educator team

• Educators review designs against a more 
challenging rubric and request modifications

• Contributors modify and submit the final version 
for publication on the website



Community Based Research PD
Engage Collaboration with NGOs to 

demonstrate CBR practices

Develop Collaboration with NGOs to develop 
MOOC on CBR practices

Extend Opened the MOOC activities to 
researchers across the world

Embed NGOs and participants created their 
hybrid workshops and projects

Sustain NGOs now setting up training 
centre in CBR practice
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Realising the potential of MOOCs as a decentred 
process for collaborative professional 

development 
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"We need to break down [institutional and national] 
boundaries, borrow and learn from each other in a 

collaborative and equal manner” Adam Habib
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Introduction: Reverse Tide of Staying Abroad to Returning Home for Development

 Sending students abroad since 1978

 Attract high-level talents abroad

 Cheung Kong Scholars(1998-)

 Thousand Talents Program(2008-)

 Beijing Overseas Talent Aggregation Project(2009-)

 Shanghai Pujiang Talent Program（2005-）

 Shenzhen Peacock Plan(2010-)



About the Study: Research methodology

The Future Education Management Research Center of 

Peking University and Gui Guo Quan jointly conducted 

a questionnaire survey in November 2019.

A total of 3,258 valid samples are adopted. As the 

present research targets those Chinese high-level talents 

abroad, the samples in Hong Kong and Macau are 

hence excluded. The final effective sample is 2,661. 



Finding 1：Willingness of high-level talents to return home to work



Finding 2：High-level talents’ expectations of employment options



Finding 3：High-level talents’ perception of domestic and foreign conditions



Finding 4：High-level talents’ perception of domestic/foreign universities/research institutions



 Implications for GBA Development

Drawing reference from recent research regarding young people’s evaluation of development 

opportunities in the GBA, young people have taken social ties and emotional attachment to the 

cities where they plan to venture for job and residence very seriously. 

 Riding over the COVID-19 Crisis: Brain Bridge Building and Brain Circulation

Chinese government should introduce policies not only to attract global talents to stay to serve 

the country but also to serve the global or regional community. Developing more transnational 

bridges attached with talents across different parts of the country and beyond to fostering 

intercultural diversity would bring positive effects on various academic and social outcomes 

contributing to the productive development of the country and regional developments.

Discussion
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